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This policy is a statement of the aims, principles and strategies of St Patrick’s P.S. School Council.
Mission Statement

St Patrick’s Primary School, Hilltown, will provide a well ordered and caring environment in which the children can work and play.  As part of a believing community committed to a Catholic way of life, we believe that all are equal in the sight of God and that each child should have the opportunity to ‘walk tall’ within themselves, knowing that they are important, whatever their individual talents and abilities.  We strive to work in conjunction with the home and parish so that children can reach their full potential as well as growing in their own self-esteem, confidence and self-discipline. Children will be helped to develop an attitude of caring for and sharing with others, as well as cultivating a healthy tolerance for everyone’s beliefs and respect for their property and environment.  We encourage shared responsibility among our pupils and reinforce good behaviour by actively encouraging and promoting qualities like patience, gentleness and a sense of ‘fair play’.  We recognise the need for pupils to progress through a well-defined programme for work in all areas of the curriculum.  Pupils will have access to relevant teaching and learning through a variety of teaching approaches.  We will provide pupils with stimulating, enjoyable, rewarding and demanding experiences. We will match the curriculum to individual needs, with provision being made for more able children and those with special needs.  Pupils will be encouraged to produce their own personal best, dependent on individual ability and aptitude. Resources in the school will be of a high standard and renewed as appropriate. The teaching and non-teaching staff, along with the principal and pupils will work in harmony to maintain a high standard of work, personal achievement and good behaviour. 

Our school motto is ‘Progress through Partnership’

Links with other school policies 

This School Council policy forms part of the school’s overall Pastoral Care Policy.  

It links with the Child Protection Policy in which the school outlines the steps it will take to protect children from harm and develop their personal safety strategies.
It links with the Positive Behaviour Policy in which the school outlines the types of behaviours which are considered appropriate and inappropriate.
It links with our Special Needs Policy which outlines the school’s practice in facilitating the needs of individual children, including behavioural difficulties.

It links with our ICT and E-Safety Policy in which the school outlines the steps we take to ensure children’s safety in the school when utilising ICT.  These policies also give clear guidance for parents to enable them to safeguard their children in the world of ICT. It links with our Rights Respecting Policy. It also links with our PDMU Policy as a learning area of the Northern Ireland curriculum.

Aims of St Patrick’s Primary School 
We aim to: 

• develop and strengthen each pupil’s understanding and love of Catholic values by promoting the Catholic ethos throughout the school; 

• create a safe, enjoyable learning environment, in which effective learning is facilitated and quality teaching is provided; 

• implement all aspects of the Northern Ireland Curriculum; 

• help our pupils to develop a positive attitude towards life and a love of learning; 

• value, respect and nurture every child in our care; 

• encourage pupils to respect themselves and others and to support and care for one another; 

• equip our children with the necessary life skills to enable them to participate in a fast changing society; 

• endorse the United Nations’ Convention on the Rights of the Child (CRC) and work towards the implementation of policies and practices which reflect the Convention; 
• involve the parents, Board of Governors and wider community in the life of the school and in the holistic development of the children in our care. 
Our school is a UNICEF Rights Respecting School and Article 29 of the United Nations Convention on Rights of the Child (CRC) underlines our school’s vision: 
‘Education must develop every child’s personality, talents and abilities to the full.  It must encourage the child’s respect for human rights, as well as respect for their parents, their own and other cultures, and the environment.’

We aim to be an excellent school, working at the heart of the community, where all children are able to thrive and reach their full potential; where all support each other in order to be the best that we can be in everything we do. We believe that everyone in our school community deserves to be valued and cared for equally, fully and unconditionally.  Through an awareness of others’ fundamental rights, we will promote individual and collective responsibility and work towards respecting and protecting the rights of all, regardless of race, religion, age or ability. Together we will work to develop a healthy and cohesive community, where there is a consensus about values and where children have a sense of personal identity.

Children’s Rights

As set out in the Convention on the Rights of the Child our school will deliver:

· The right to a childhood protected from harm;

· The right to be educated;

· The right to be healthy;

· The right to be treated fairly;

· The right to be heard.

In St Patrick’s P.S. the child is at the centre of all we do. As a Rights Respecting School we place the voice of the child at the centre in all things. This is underpinned by Articles 3 and 12 of the UNCRC.

Article 3: ‘The best interests of the child must be a top priority in all our actions’.

Article 12: ‘Every child has the right to say what they think in all matters affecting them and to have their views taken seriously’.

The staff of St Patrick’s P.S. endorse the Convention on the Rights of the Child and are working towards the implementation of policies and procedures which reflect the Convention. Our aim is to develop a culture which respects the views of adults and children. We concur with Fisher (2002) who said: ‘If we want to have evidence of what a child knows and understands then we must collect the richest and most powerful evidence available – the child’s own words’ (Fisher. 2002).  By developing our School Council we are providing our pupils with the opportunity to influence their experience of school life. It provides a context which facilitates equal interaction between staff and children.

‘School Councils are democratically elected groups of pupils who represent their peers and enable pupils to become partners in their own education, making a positive contribution to the school environment and ethos’ (www.schoolcouncils.org).

School Council Motto

Our School Council motto is: ‘We are the voice of all’.

Aims and Objectives of our School Council 
· To provide opportunity for pupils to become partners in their own education and make a positive contribution to the school environment and ethos.
· To develop and promote children’s self-confidence and social skills. 
· To encourage children to behave responsibly towards everyone. 
· To develop pupils’ knowledge, skills and understanding of how to contribute to society as a whole and what it means to be an active citizen. 
· To develop pupils’ recognition of themselves as worthwhile individuals, with a right to be heard. 
· To allow children to have a ‘voice’ and to share their opinions and ideas with others. 
· To allow children to become more responsible and actively involved in the decision-making process of the school. 
· To develop important life skills which promote self-esteem, self-awareness, communication skills, relationship skills and assertiveness. 
· To provide children with opportunities to help with planning, implementing and evaluating the Rights Respecting School Project. 
Organisation and Management of our School Council Meetings 
· Council meetings are held every month or sooner if required.
· The meetings are held by the Pastoral Care Co-ordinator/Classroom Assistant together with the Council members and other members of staff e.g. Principal/Leadership Team/Governors (when appropriate). 
· The agenda for meetings will be drawn up by the Council members/Pastoral Care Coordinator. 
· Opportunities for the children to raise items will be provided.
· A School Council member will take notes about issues/ideas discussed in class and bring then to the next Council meeting. 
· After each Council meeting, the selected Councillor will report back to the class on the issues discussed and the action taken. 

Council Meeting Organisation
· Timetable of regular meetings within teaching time rather than during play time. 
· The meetings are run and led by the pupils (Council Members). 
· Each P7 Council Member takes on a designated role or job on the School Council, as follows:

Roles:

Chairperson –Leads meetings and helps set the agenda. 

Vice Chairperson - Ensures that all Council Members carry out their roles effectively. Sets the agenda - together with the Chairperson and the Pastoral Care co-ordinator /Classroom Assistant. The Vice Chairperson will also run the meeting in the Chairperson’s absence. 

Secretary –Takes the minutes of each meeting. 

Treasurer- Works together with the Co-ordinator/ Principal in managing the School Council’s budget.
Running the Council
· The agenda for each Council Meeting will be drawn up by the Pastoral Care Co-ordinator/Classroom Assistant together with the Chair and Vice Chairperson. 
· Every class has a Suggestion Book which is prominently displayed in their classroom. Pupils can enter ideas or suggestions into this book and their Council Member will present these ideas for discussion at the meeting.

· The minutes will be taken by the Council Secretary or Co-ordinator in note form.
· Copies of minutes will be kept by the Pastoral Care co-ordinator.

Choosing School Council Members

· During the first few weeks of the Autumn Term, P4-7 teachers will discuss with their classes the role of the Council. 

· All children should be supported to decide whether they would like to stand as class representative and be made aware of what this role entails. Brainstorming what makes “effective” Council members is an good way to get children to think about the qualities needed for such a role. 
· Pupils will be asked to prepare and deliver a short speech to the rest of their class (e.g. stating why they should be chosen). 

· A secret ballot will be held, where the pupils will be given the opportunity to vote, and children will be elected as Council representatives. 
· Some years, a Public Election may be held in the Assembly Hall with two or three children from each P.4 – P.7 class, who have received the highest number of votes in their class ballot, being given the opportunity to present their speech on the stage in front of all pupils from P.4 – P.7.  All pupils will then be given the opportunity to vote for all members of the Council.
· Pupils elected will serve for one year. 
· A School Council member will be designated as a ‘link’ member for each P.1 – P.3 class and they will be responsible for visiting their link class to inform the younger children about what is happening in the school as a result of the work of the School Council.
The First Council Meeting 
· The first Council meeting will take place as soon as possible in the school year. 

· It will be chaired by the Council Chairperson and pupils will be given opportunities to learn about the procedures of these meetings, minutes, designated roles, turn taking, discussions etc. 

· External help/support will be accessed from outside agencies when required. 

· Photographs of the Council representatives will be taken and displayed on the School Council Notice Board in the foyer. 

· Photographs of the Councillors will also be displayed in each class and in prominent positions throughout the school. 

· Badges will be distributed to the Councillors at a special assembly and the Council Members must always wear their badges. 

· The new Council will introduce themselves at the school assembly and will also be involved regularly in school assemblies. 
Involvement of children, staff, Governors and the Community

Our School Council was established in St Patrick’s in 2008 and is an integral part of school life. Its work involves children, staff, Governors and the community of Clonduff. It contributes to positive changes in the life of every child in the school. All pupils can develop their listening and discussion skills as the processes are practised across the curriculum. Involving pupils in real issues through the School Council helps them to develop important life skills. When children contribute their views and know that these will be listened to and valued, they are less likely to seek attention in other less appropriate ways

The School Council, under the guidance of the Pastoral Care co-ordinator, contributes in a significant way to the life and work of the school and helps to make it a better place for all.
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